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<%= ABOUT US:

CORDOBA CARE INSTITUTE
OF NURSING & ALLIED HEALTH

Care at the Heart of Healthcare

Welcome to Cordoba Care Institute -
your gateway to excellence in
healthcare education and professional
development.

At Cordoba Care Institute, we take
immense pride in being a leading
quality skills and employment training
institute, dedicated to empowering
individuals with the knowledge and
expertise necessary to succeed in the
dynamic and rewarding field of
healthcare.

Empowering Healthcare Careers with Expert
Training at Cordoba Care Institute:

Demand-Driven, Employment-Focused
Customized Programs Education

Tailored training that meets real Programs designed to lead directly
healthcare industry needs. to rewarding job opportunities.
Unique Instructor & High-Quality,

Teacher Training Innovative Learning
First-of-its-kind training for Cutting-edge education delivered
healthcare educators. through innovative methods.
Customized Training Pathways to Lucrative
Environments Healthcare Careers

In-class, laboratory, and hospital- Achieve strong, fulfilling careers in
based technical skills training. the healthcare sector.
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OUR MISSION:

Our Mission is to create highly trained @ Eﬁ

quality front-line nurses and allied health 12

professionals for Pakistan, by utilizing Courses Instructors

innovative training methods and work 2.2 s

placement strategies. 4‘_32) 36
Students Placements

OUR WORK & UN SDG’S

GOOD HEALTH Qur Efforts:
& WELL-BEING

3.8: Access to care and extending reach of healthcare services to
underserved communities through digital health and more nurses

3.C: Training of care staff -providing Pakistan's first nation-wide network
of nurse training institutes with locations in tier 1, 2 & 3 cities

QUALITY .
EDUCATION Our Efforts:

= 4.3: Equal access to quality education & vocational-style diplomas

1— 4.4 Increased skills for youth: extending opportunities to
underprivileged youth through institute located in low-income areas &
collaboration

GENDER Our Efforts:
EQUALITY

5.1: End discrimination of nurses

5.5 Women Leadership development as part of all programs

5.B: Empowerment through digital tools for nurses and allied health to
facilitate employment & learning

DECENT WORK, .
Eee NG Our Efforts:

GROWTH

8.5: Full & Productive employment for women and minorities into well
earning nursing jobs & increase productivity of existing nurses

8.6: More youth in education and employment with high job security
after graduation

REDUCED .
INEQUALITIES Our Efforts:

10.1: Income growth for bottom 40% by increasing skills and performance

.’ % of nurses and allied health workers
. . 10.2: Societal inclusion of all by training and employing women, religuous

and ethnic minorities




TRAINING FRONTLINE HEALTHCARE WORKERS FOR PAKISTAN g

Our students have achieved 90%+ positive feedback and placement due to
sound knowledge of technical skills & soft skills in professional ethics and
due care of patients.

CERTIFICATE

DURATION

SKILLS DEVELOPMENT PROGRAMS AT CCI:

CERTIFICATION AGENCY

1 Home Care Assistant 4 EduF:atlon Department, Govt of
Months Pakistan
2 RCM-Medical Documentation & 4 City & Guilds, UK
Helpdesk Months
3 RCM-Medical Coding & Claims & City & Guilds, UK
Management Months
. 4 : .
4 Ph Tech t | K
armacy Technician Months City & Guilds, U
5  |Vaccinator 4 Education Department, Govt of
Months Sindh
6 Nursing Assistant (NA) 12 Education Department, Govt of
Months Sindh
v, Operation Theatre Technician 12 Health Department, Govt of
(OT) Months Sindh
8 Sedefi e e afahel 12 Health Department, Govt of
Months Sindh
9 Laboratory Technician 12 Health Department, Govt of
Months :
Sindh
10 Intensive Care Unit (ICU) 24 Health Department, Govt of
Technician Months Sindh
1 S fed] N ree Aceialer 24 EduF:atlon Department, Govt of
Months Pakistan
12 Lady Health Workers / 24 Education Department, Govt of
Midwifery Months Pakistan
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Considering the increasing demand and shortage of highly trained front-line healthcare
professionals in Pakistan, CCI is offering high-demand healthcare certifications, with
scholarships for deserving students from underprivileged families.

These programs are licensed/endorsed by the City & Guilds (UK) and the premier
certification agencies of Govt of Pakistan and Government of Sindh. Recruitment is selective
and based on entrance exam to improve the quality of intake. That is why we have an industry
topping placement rate between 82% to 90% for our programs.

Technical Fundamentals Community Anatomy & Handling of
Skills of Nursing Health Nursing Physiology Equipment

English Healthcare Documentation

Language Ethics Techniques

Agency
Skills

Professional Communication Computing
Behavior Skills Skills

SKILLS DEVELOPMENT AT CCI MAKES OUR STUDENTS UNIQUE

CCI enrolled students, learn the following aspects of technical and soft skills that are
distinctive advantages in job placement alongside 3 months of professional on-the-
job training:

1.HANDS-ON SKILLS TRAINING AND WORK PLACEMENT OF CCI STUDENTS

Practical skills are a core component of healthcare training, CCIl has partnered with well-
known public and social sector hospitals like Sindh Institute of Child Health, Hamdard
University Hospital, Chiniot Mother & Child, and Burhani Hospitals (see Appendix II), to
ensure all our graduates participate in a practical apprentice program for three months as a
part of their training.

Pursuant to this 3-month practical training experience, CCl students obtain a solid and
respectable career base, which is why our alumni are employed at reputable public and
private healthcare facilities across Pakistan.



The work placement ratio of CCl graduates is high, c. 90% of our graduates scored a job
within three months of graduation. 60% of the last batch of Nursing Assistants got hired
within one month of graduation.

A key component of attractiveness of CCl graduates is their certified and recognized
qualifications by leading government and private certification agencies.

GEMS City ﬁi‘ —
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2.CCI RECRUITMENT CRITERIA

CCl recruits almost 50:50 male and female students every year. The minimum criterion for
CCI recruitment is Matriculation in science, however Intermediate students are preferred.
Successful candidates will have good primary and secondary education with passing grades
of A or B.

We conduct written tests and interviews of successful candidates to ensure high-quality
students.

3.ADVANCED TEACHING METHODS

At CCI all students are instructed and trained by using a variety of new innovative as well
as established teaching methods, from traditional classroom methodology to IT-based
tools and content, such as videos and presentations, as well as hands-on, interactive
practical skills training.




SOME EXAMPLES OF CClI COURSE LEARNING OUTCOMES

LEARNING OBJECTIVES OF NURSING ASSISTANT:

(]

Communication and interpersonal relationships
Community nursing

CPR and first aid

Medical emergencies

Safety and infection control

Personal care procedures

Vital signs

Nutritional requirements and techniques

Admission, transfer, and discharge procedures

O & 8 9 6 &% 000

Exercise and activity

LEARNING OBJECTIVES OF OPERTATION
THEATRE TECHNICIAN:

@ CPR and first aid

@ Defibrillation

@ Trauma handling

@ Medical emergencies

e . e —
mﬂ"““"") v » B @ Shock and stroke

@ Information competency

@ Critical thinking

@ Civic responsibility

@ Social interaction and life skills

@ Technique of splinting and wound dressing

v

LEARNING OBJECTIVES OF INTENSIVE CARE
TECHNICIANS

@ Recognizing Emergencies

@ First Aid

@ Adult CPR (for 1and 2 rescuers)

@ Injury Prevention and risk management
@ Wounds emergency

@ Recovery position

@ Burns emergency




CCI CREATES CAREER OPPORTUNITIES & SERVES
HEALTHCARE NEEDS OF COMMUNITIES

CCl is training quality front-line healthcare providers, creating career opportunities to meet the
healthcare needs of underserved communities.

We are training our students in a high-quality practical-based curriculum that results in work
placement of graduates in their own community clinics or hospital facilities. This initiative will
result in youth employment, public health improvement & social economic growth.

Career Opportunities & Socio-Economic
Growth of Community

.
Career Opportunities

Socio-Economic Growth

As an aspect of our goal to train top-quality healthcare professionals, CCl chose a second batch of
58 young men & women from underserved communities in Baldia, Landhi, Korangi, and Jamshed
Town with deeply inspiring stories for our Nursing Assistant program, and another 46 young
ambitious boys for EMT and 24 students both male and female from Home Health Care Giver. Our
objective is to drive socioeconomic impact and transformation of communities through meaningful
employment of our graduates at good wages and healthcare service to the community.

CCI RECRUITMENT CRITERIA

CCI recruits almost 50:50 male and female students. The minimum criterion for CCI recruitment is
Matriculation in science, however Intermediate students are preferred. Successful candidates will
have good primary and secondary education with passing grades of A or B.

We conduct written tests and interviews with successful candidates to ensure high-quality students.



WHY CHOOSE CCI FOR YOUR TRAINING & CAREER @
DEVELOPMENT

@ Well Equipped Teaching Premises Student Profiles

@ Ethics & Bedside Manners Training

Locality
@ Language and Soft Skills Training Karachi
@ Qualified Dedicated Instructors
Profession
@ Computer Literacy Training Day Workers

@ Digitized, Demand-driven Customized Curriculum

. . . . Average Income
@ Unique Career Counselling (interview skills etc.) PKR 46.800

@ Proactive Work Placements

Average Famil
@ Health & Safety Standards g7,1 ’

@ Care & Responsibility Attitude towards Patients

Required Education
Matric (pref. intermediate)

OUR SUCCESS STORIES

Junaid Khan

Junaid Khan, from CCI’s 2021 Nursing Assistant batch, transformed
his life through our course. Junaid comes from an underprivileged
family, but he gained vital skills, secured a job at Sindh Institute of
Child Health, and now supports his family, funds his brother’s
education, and cares for his mother.

Tanzeela

Tanzeela, a top student from CCI’s 2022 batch, was hired during her
clinical rotation at Bantwa Anees Hospital for her exceptional nursing
skills. Now a certified nursing assistant, she supports her family and
stands strong beside her father during tough economic times.

Malaika Abdul Hameed

Malaika Abdul Hameed, a graduate of CClI’s OT Technician Batch
2023, works at National Medical Centre, Karachi. She’s currently
pursuing advanced training in Robotic Surgery at JPMC—an
inspiring example of dedication & progress in healthcare.




INSTITUTE OF NURSING

APPENDIX | - PLACEMENT SUCCESS OF NURSING ASSISTANT & EMTS BATCH 1

Cordoba Care

& ALLIED HEALTH

GENDER BREAKDOWN
Nursing Assistant 1(FY2023)

® Male " Female

GENDER BREAKDOWN
Nursing Assistant 2 (FY2024)

® Male  Female

SALARY RANGE OF GRADUATES
Nursing Assistant 1 (FY2023)
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SALARY RANGE OF GRADUATES
Nursing Assistant 2 (FY2024)
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Minimum Salary  Average Salary Maximum Salary
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EMPLOYER BREAKDOWN

@ Patni Hospital
® Geo Life Hospital

Bantwa Anis Hospital
@ Rehmat Jan Hospital

@ Poly Clinic

EMPLOYER BREAKDOWN

@ Patni Hospital
® Geo Life Hospital

Bantwa Anis Hospital
@® Rehmat Jan Hospital

@ Poly Clinic

TYPES OF JOBS ATTAINED

@ Further Studies / BSN
@® Other - Got Married

Job Placement
@® Self Employed - Home Health Care

TYPES OF JOBS ATTAINED

Job Placement
@® Self Employed - Home Health Care

@ Further Studies / BSN
@® Other - Got Married
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Cordoba Care

INSTITUTE OF NURSING
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APPENDIX Il - PLACEMENT PARTNERS

We partner with reputed high quality hospitals and healthcare centers for
internships and jobs placement.
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Cordoba Care

INSTITUTE OF NURSING
& ALLIED HEALTH

JOIN US

To Change the Lives of Youth, their
Families, and Communities

Website E-mail

www.cordobacare.edu.pk ,
founder.cci@cordobacare.edu.pk

academics.cci@cordobacare.edu.pk
Phone

+92 3118227334 marketing.cci@cordobacare.edu.pk

Facebook
https://www.facebook.com/CordobaCareHealth/
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